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income levels in the 1925 birth cohort. These tax and benefit profiles are then
weighted by the agents’ probabilities of survival. For some plausible values of key
mortality parameters, differences in mortality eliminate the progressive spread in
returns across income categories. Economic Inquiry, July 1995, 33(3): 457-475.
(Reprinted with permission of ABI/Inform, copyright UMI.)

LA [R&SY RANEY
Precautionary Saving, Insurance, and the Origins of Workers’ Compensation, by
Shawn Everett Kantor and Price V. Fishback (University of Arizona and National
Bureau of Economic Research)

In this article, we test whether the introduction of social insurance has led to a re-
duction in private insurance purchases and precautionary saving by examining the
introduction of workers’ compensation. Our empirical analysis is based on the fi-
nancial decisions of over 7,000 households surveyed for the 1917-1919 Bureau of
Labor Statistics Cost-of-Living study. We find that the presence of workers’ com-
pensation at least partially crowded out private accident insurance and led to a
substantial reduction in precautionary saving. The introduction of workers’ com-
pensation caused private saving to fall by approximately 25 percent, with other
factors held constant. Journal of Political Economy, April 1996, 106(2): 419442,
(Reprinted with permission of the Journal of Political Economy.)

EMPLOYEE BENEFIT ISSUES

Do Health Insurance and Pension Costs Reduce the Job Opportunities of Older
Workers? by Frank A. Scott, Mark C. Berger, and John E. Garen

Using a 1991 nationwide survey of employers and 1979, 1983, 1988, and 1993
data from the Employee Benefits Supplement of the Current Population Survey,
the effects of fringe benefit provision on the decision to hire older workers are ex-
amined. It is found that higher health insurance costs, in the presence of prohi-
bitions against age discrimination and discrimination in the provision of fringe
benefits, adversely affected older workers’ employment opportunities. In all five
data sets over a 14-year period, the probability that a new hire was aged 55-64 was
significantly lower in firms with health care plans than in those without, and was
also significantly lower in firms with relatively costly plans than in those with less
costly plans. On the other hand, neither the cost nor the presence of a defined
contribution or defined benefit pension plan significantly affected that probability.
Industrial & Labor Relations Review, July 1995, 48(4): 775-791. (Reprinted with
permission of ABVInform, copyright UML)
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