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risk-averse and business owners are as risk-preferring (page 55), and finds
that business owners are so risk-averse that "only if the cost [of casualty
and property insurance] becomes prohibitive does the individual or business
take the risk of being ... uninsured" (page 96). Beyond the obvious
inconsistency, these points illustrate an economic misunderstanding that the
relevant issue is not whether people are risk-averse but simply that people
who buy insurance are generally risk-averse and that different jjeople may
have differing degrees of risk aversion.

More significantly, the book analyzes the question of deregulation by
treating deregulation largely as the equivalent of no regulation. Thus, when
considering whether society might be better off without price regulation, the
analysis concludes that this option should only be considered if we are also
willing to forego solvency of the insurance companies. The analysis ties
price regulation to safety regulation and precludes more complex regulatory
changes permitting insurers to charge as little as they want for some classes
of insurance and simultaneously increasing regulatory monitoring aimed at
the safety of invested funds. Not surprisingly this "straw person" approach
to the question of deregulation leads to a conclusion that a competitive
market approach to the insurance industry is a poor idea.

In conclusion. Deregulation and Competition in the Insurance Industry
is not a significant book on deregulation or competition. Its legal and
philosophical aspects are quite interesting and well done but offer few
practical and theoretical insights into the complex issues surrounding
optimal regulation in the insurance industry. The author's lack of economic
expertise is annoyingly prevalent and detracts from the worthwhile aspects
(including some very fine footnotes). Readers are encouraged to look
elsewhere for a book on this important and timely topic.

Kincare and the American Corporation, by Dayle M. Smith (Business One
Irwin, 1991).

Reviewer: Kathleen S. McNichol, MBA, CPCU, Risk Management and
Insurance Program, La Salle University.

The number of books published in the last two years discussing the
corporation's role in providing health and family-related benefits and
services indicates the importance of this issue. Increasingly, the employer
is expected to become involved in the overall care of the family. Dayle M.
Smith's Kincare and the American Corporation approaches the dependent
care issue from the standpoint that every business should take a proactive
role in easing the burden placed on the employee by family care responsibil-
ities. She feels that there are both moral and profit issues for businesses to
consider.

Throughout her work. Smith presents the reader with statistics regarding
availability and costs of qualitj kincare. These statistics indicate the
damning effect on society as a whole when children are not provided with
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a nurturing, supportive environment in the early developmental years.
Evidence is also provided that stress related to family care contributes to a
less than productive employee. Statistics such as these are not "news;" we
have been aware of the growing child care problem in the United States for
many years. However, Smith takes a unique approach by putting a face on
the statistics through personal accounts of problems facing working parents.
She reports the real concems of a segment of our population through
poignant vignettes which provide very interesting reading.

While supplying convincing arguments for the need for better child care
and elder care arrangements in our country. Smith admits that many
businesses are unwilling to make a commitment to this type of program.
Many firms to not give credit to the possible long-term benefits of an
investment in kincare programs. The most informative parts of the book are
Chapters 6 and 9. In Chapter 6 kincare altematives and costs are thoroughly
discussed. Even though it is obvious from the beginning of the book that
Smith is strongly in favor of company sponsored kincare, she approaches
each type of kincare arrangement objectively by citing the advantages and
disadvantages of each. Chapter 9 is devoted to reports on some of the
creative approaches that 100 companies in the United State are taking with
regard to the kincare issue. Some of the accounts are brief but provide a
rich resource of noteworthy ideas.

The most appropriate audience for this work is practitioners who are
involved with the development of employee benefit programs and those who
are responsible for policymaking in both the private and public sector.
Because of the high level of factual information provided, the book is also
a good addition to a collegiate reading list in an employee benefits course.
We see our employee benefit dollar buying less service at a time when the
employee appears to need an expanding array of programs. The message of
Smith's book is very understandable and thought-provoking. It is in the
long-term interest of business to come up with more creative ideas for
supporting the employee throughout the family life-cycle if these businesses
hope to have productive and loyal employees.

Unemployment Insurance Trust Fund Adequacy in the 199O's, by Wayne
Vroman (WE. Upjohn Institute for Employment Research, 1990.)

Reviewer: William A. Scroggins, Jr., Associate Professor of Finance,
Jacksonville State University.

Unemployment'Insurance Trust Fund Adequacy in the I990's provides a
critical analysis of potential unemployment insurance funding problems. The
author, writing from his experience as senior research associate at the Urban
Institute, takes the position that a serious recession in the near future would
cause several states to need unemployment insurance loans from the U.S.
Treasury. Vroman presents the framework for a possible federal role for
enhancing unemployment insurance solvency. "Even if the federal






